A HIGH INTEGRITY ORGANIZATION IS:

There exists a clear vision and picture of integrity throughout the organization.
The vision is owned and embodied by top management, over time.
The reward system is aligned with the vision of integrity.

Policies and practices of the organization are aligned with the vision; no mixed
messages.

It is understood that every significant management decision has ethical value
dimensions.

Everyone is expected to work through conflicting-stakeholder value perspectives.



